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'QSEHRA - Qualified Small Employer Health Reimbursement Arrangement

2020 : The new ICHRA and EBHRA are complex and your organization would need a third party administrator to write your policies.

2Full-Time: Working 30 or more hours per week

3Third Party Administrator - An outside source hired to write and/or administor your plan.

Note: Employers with only one F/T? Employee have a Stand-Alone HRA not a QSEHRA. As of

“A high-deductible health plan would be a plan with an annual deductible of at least $1,7000 for 2026 for individual coverage, but not more than $8,500. For family coverage a
high deductible health plan would be a plan with an annual deductible of at least $3,400 for 2026 and not more than $17,000.






